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1. PREAMBLE '

1.1 This Cede of Conduct (*this Code”™) shal be called “The Code of Conduct for
Board Members. and all Enmployees including Senior Managemeant “of
Balasore Alloys Limited (hereinafter referred 1o as “the Company” ). This Code
shall also be treated as Code of Business Ethics for the purposa of Scheduia
IV of the Companias Act, 2013,

1.2 This code is in alignment with COrnoam/s Vision and Values to achieve the
: ms- a8t e thical and transparent process

is mare than a set of

In this Code, unless vepugnant to the meaning or conlext therect, ‘the following
expressions shall have the meaning given to them bSelow:

2.1 The termn “Board/Board of Directors” shall mean the Board of Direclors of

the Company. S
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2.2 The term “Board Members” shall mean the Members on the Board of
Direciors of the Company,

2.3 The term “"Whole-time Directors™ shall mean tha Board Members who are in
whale-time employment of the Cofrpany.

2.4 An "Independent Director” means, a Director other than Managing Direcior or
a Whole gme Director or 8 Nominge Director, as efaborated in Section 149 (6)
of the Companies Act, 2012,

25 The term “Se

2.7

28
Meaning of “relative”
“Relative® with reference 1o any person. means anyone who is related to another if-

(2) they are members of a Hindu undivided family;
(L) they are husband and wite; or
(c) one person is related to the other in the manner indcated in Rua 4 of The

Companias (Spedificition of definition details) Rules 2014" as: =
Q/‘}'\.‘ ". ‘-"_.". "
&~ - v
i. N »',’)-.1 -
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LIST OF RELATIVES

1. Father {inclucing step-father)
2. Mother {including step-mother)
3. Son (including stap-son)

4. Son's wife

5. Daughtar

6. Daughter's Husband

7. Brother {including step

(1) Subject to the provisions of the Companies Act 2013, a director of a
company shall act In accordance with the articies of the company.

(2) A director of a company shall act in good faith in order to promote the
chbijecis of the company for the banefit of its members as 8 whole, and

in the best intarests of the company, i1s empioyees, iheshaehold, AT
the community and for the protecson of environment o s
-
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(3) A directar of & company shall exarcise his dutes with due and
ressonabla cara, skl and diligence and shall exercise indepandent

judgment.

{4) A director of a company shali not involve in a situation In witich he may
have a direct or Indirect interast that confiicts. or possibly may confict,
with the iImerast of the company.

VL Resignation or Renewal
Vi, Separate Meetings
ViIL , Ewvalustion Machanism
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5. COMPLIANCE OF LAW

The Company is committed 1o adhere with all the appliceble Laws and the rules
made thereunder and af the Employees and Direclors of the Company are
expected to uphold this commitment,

donasonsorcompambla " . 5 5d 10 or perceived 1o oblain
business or uncompetitive favours for the conduct of s business. However, the
Board Members and Employees may accept gifts which are customarily given and
are of 3 commamorative nature, for specal events as per limit given belaw :

a) Bosard of Dsrectars : upto Rs 5,000

b) SMP : upto Rs 3,000
c) Employee - upto Rs 1,500 /5;:_';..;..‘--_:_
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8. CONFLICY OF INTEREST

A confliict of Interest situasion would be deemed 10 have arisen, when an
individual's interast is parceived 10 be Inconsistent with or is in conflict with tha
business interast of tha Company. One should avosd such confict of interast with
the Company. However, if such situations arises, hedshe shall, on becoming
aware of the sarma, maka full and true disciosure of all facts and circumstances
thereof to the Company. Some of the situations wherein a conflict of interest may
be deemed o have arisen are elucikdated below:

a) Pecuniary benefit

9. PROTECTION & PROPER USE

All the assets of the Company are propery secured through insurance, used
optimally in the best business nhnstoﬂho Campany. The Board Members and
all employees of the Company shall:

2) Ensure that equiprment' facilities! amenities provided to himsher by the
Company for discharge of hisher duties in terms of his employment are
used with proper care and diligence and raturmn the possession thersof
upon his resignation, wmlnuon«mﬁmmmmmmdm
Company. as the case may be. s )5\

- - N\ \ .‘
9

72|Page Balasore Afloys Ltd Code of Candwer




b) Ensure that progretary information and trade secrets belonging to the

<)

Company, induding any information concerning pricing, products and
services that are being developed, internal system designs and other such
trade secrets are held In strict confidence and due care s exarcised o
avoid Inadvertant and inappropriate disclosura. Such informagion shall be
used In the manner as required or mandated and as a part of the duties
assignad and not for parsonal gsin.

Ensure that all cther personal and financial Information reflating to the
customers, asscciastes and stakeholders of the Company s acocessed,
: policies, systeams and controls

10. a:\',]_k;rl ITION OF

Slvasge

I endoaurs f ey

Compamny's Suuﬁeo are lshd
. [UPSI)

levant SEE
s and

ars and all employees, as applicat
: al cedures and

* praclice a conduct that promeies egualty of gender, class and
casie and should promote the same valuaes and =iso exaercise
thair dulies in 2 manner that encourages healthy personal and
career graowth of the employaes of the Compsany.

* not conduct themseives In such manner as woudld e construed

to be an incident of sexual harassment at the workp lace, /f«%
7 %%
‘_—,.'—-'_’_"“‘A
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* encourage women employess to report any mnarassment
concems and be responsive lo any complaints of harasasment or
other unwelcome and offensive conduct.

All Employess of the Company shall adhere o the Policy on Prevention of
Sexual Harassmenl as duly approved and adopted by the Board of Directors.

12. REPORTING OF 1

TheCamenysoonrﬁM!odavdopacunneM\emltlsaafebral
employees to raise oo At acceptable practicas., event of
mconquctandb dherns | - i . mors and legal conduct of

thsciose any unet S \ : taong
[Or Jppropriate aclon ] ensure
Sress/ conceal any s :

13.

abide by the Companmy's silang ape
alan and to ensure a8 healthy and s& sronmeant and
pe for their ¢ 2 safety of othe

14. US = PROH B! DRUGS AND SUBSTAN
iy and other risks

O olerate ted drigs and sunstances
atd - cONSUME ad a8 Wwor ces, or I the courssa

The Company Policy Is not allowing any employee of the Company {o report or
to work under influence of Alcohol, prohibiled drugs, abused prescriplon or Non-
prescription drugs.

The Company can aanlnlsler sicohol and drug testing of Employees if mqulrod
to ascertain the lavels of drugs and alcchol elc. A ED
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15. HUMAN RIGHTS

The Company strictly prohibits empioyment of Children or forced iabour in any
form at work places. Under no circumstances, thea persong

documents/belongings of any employees. shall be confiscatec/sezed,

16. FREEDOM OF ASSOCIATION

Whie Company encourages the omplavees w joln associations and involve

7.
obhguom wchss pulmglm. hbdlmg and amaf
g 3 ‘
18. CORPORATE SOCIAL ESPONSIBILITY [CSR

massoas

19. PROTECTING COMPANY'S BR
Employees are axpected 1o hanour the commitmants made in the name of the

Company. All employees are expected to act in accordance with the highest
standards of personal and professional integrity . honesty and ethical conduct
while working on the companies premises, at offsite locations where the

Compsany business is baing conducted , at Company sponsored business ’sua
:’ 1 . ‘.‘ “:'\

4

social gvent ar any other place whars the company is being reprasa nied.
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20. NO RIGHTS CREAYED

This Code sets forth guidelines for conduct for the Board of Diactors and all
employeesofmccompmy.nlsnummabanddoosnotmoanyugm

for any Director or amployee of the Company. client, supplier, customer,
shareholder. or any other parson or entity.

21. CODE OF CONDUCT ADMINISTRATION

Any hmolmnw
unethical behaviour op 1
the ascalation malns

ode of Conduct / any othar observed

Lt

- = -

. m m lhcanatnboowdabdbmcompmySoc ary

B TSPAT .4

2 ”m#no BCROf.

anybody fesl hal the vielaton

= Higher Management, the concs
to e 0

it foliowing the'abay

Pursuant %o regllation 48 of SEBI (Usting Obligations” and Disdosure
Regulrements) R tdons, 2015 & 4 | g List Agreement, this
Coda and any ame ent thereto shs e pasted on lhc website of the
Company.

23. ANNUAL COMPLIANCE REPORTING

In terms regulation 17 ‘of SEBI (Usting Obligations and Disclosure
Requirements) Regulasions, 2015, all Board Members and Senior Management
Personnel shall affirm comgliance of this Code within 30 days from the close of
myﬁnanddy.-.hmbmdkml&mﬂimkeponbdwm

. If any Directar/Senior Management Personnel separates from the Company
any time during 3 financial year, hesrulandaoanmﬁcaﬁonm"v"‘-‘
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Appendix-il to Company Secrelary affirming complance of the Caode Ul the
date aof his association with the Company.

The Annual Report of the company shall contain a deciaration to this effect
signed by the Chiaf Exscutive Officer (CEO) of the Commpany. Thne Annusl
Comgliance Report shall be forwarcad to the Company Secretary.

oinénglonboanding process
adept (for all employees

25,

27.

Directors! Officars of the Company hold position of trust and have responsibility

to the Company. While performing their duties they may become liable to pay
damage for wrongful acts such as fadure of supervision of affairs of the
Company etc. Accardingly, the Company has bought Direciors’ And Oﬂlcum-
Liability Insurance Policy for tenafit of Directors/ Officers. A= 2558
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The policy provides cover against the potential legal liabilities of the Directors!
Officers o pay damagas or cost awarded against them. The policy may also
reimburse the cost and expencses Incur in this respect with the wrtlen consent
of the insurer in connection with investigation, defenca or settlerment of any
clam.
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BALASORE ALLOYS LIMITED

APPENDIXA
CODE FOR INDEFPENDENT DIRECTORS

(SCHEDULEAV TO THE COMPANIES ACT, 2013)

ouidetd srofassional conduct for independent diractors. Acherence o
- 57 Incenendent direciors and fulfiment of Biair réspons bilities in a
profassional : 1 condl o € investmant
communityy parscutanty S mincfily. SOs - reguialors and CcC 7":,:,._" in the
institution of independe BCLOrs. :

L Guidelins

Tha Code is a
these standsard

e and attention 1o his profassiona
pon making,
ecus oonsl

- stione that will Wil e rise of
2 parsmount inte: _ 1 pany as
ring in of dissenting liective jdgment of the
a%ing, .

» ol

(6) not abu=s his sion 1o the detr 2 aholders or
for any associated Berson . _ —_—
-;-' .'{';}l,";')'f: Lo g < {"‘%’ ~
(7) refrain from any action 1 would lead 1o foss of his indegandance:
{(8) where circumstances arise which make an independent diresclor lose his
Ingepandsnce, the independent drectar must immediataly inform the Board
accordingly. x

(9) assist the company in implamanting the besl corporate govemanos praclices.

il. Role and functions: N s
The independent diractors shall: _,_,_,,_,_-. ¥ \}‘
1 =
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{1) heip in bringing an mdapmdem Judgment 1o bear on the Board's delibarations
wspecially on issues of strategy, performance, risk management. resowcas,
kay appontments and standards of conduct:

(2) bring an cbjective view In the évaluation of the performance of board and
management.

(3) scrutinise the parformance of managemeant in meating sgreed goals and
and monitor the mpocﬁngolperfomm

o ;
.....

{S)ummmmmagmrﬂmoﬁngsdmwnyz

{8) where they have concerns about the running of the company or a proposed
action, ensure that these are addressed by the Board and. 1o the: exient that
they are not resolved, nsist that their concarns are recorded in the minutes of
the Board meaeting: +

(nmpummuinmammmymmmm

environment in which it operates: "-*’"°"\
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{8) not to unfairty cbstuct the fupcioning of an otherwise proper Board or
commitiee of he Bosrd:

(9} pay sufficient attention and ensure that adeguate deliberalions are heild befare
approving refated party trensactions and assure themselves that the same are
in tha intarest of the company:

(10) ascertain and ensure that the company has an adequate and functional vigl
machanism and 1o ensure that the intsrests of a person wha uses such

ndar and that the

(4) The appointment of i andent d ors = tormalised through a letter of
sppointment, which shall sat

i. the taim of appoanbtment,

ii. the espectation of the Board from the appointed direcior; the

Boeard-level committeals) in which the directar is expectad 0 sarve
and its tasks;

lil. the Sduciary duties that coms with such an appointment along with

accompanying liabilities; T
iv. prosvision for Directors and Officars (D and O} insurance, ifany;
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v. the Code of SBusiness Ethics that the company expects ils directors

and employees to follow,

vi. the list of actions that a director should not do whila functioning as
such In the company: and

vii. the remuneraficn, menticning perodic fees, reimbursement of
expenses for participation In the Boards and other maetings and
profit related commission, f any.

(5 The 1erms and conditions of apgointmant of Independent drectars shall be
open for inspection at the registered ofice of the company by any member
during normal business hours..

(6) The tarms and copdition:

d who resgns or i =IO
& réplaced a new Independent d
ich resigration or removal, as tha

filz the requirement oﬂndopo
the vacancy created by such res
réplacement by &

Vil. Sepa
(1) The independent dir shall hold ‘at leazt cne meeting in a
financial year, W . t directors and

mambers of ma

(2) All the indepandant direciors oflheyahallslrivotobe present at such
maeting;

(3) The maeling shaill:

I, review the pedformance of non-indegendant directors and the Board as &
whale: ¢
i, review the performance of the Charperson of the company, laking into
account the views of execulive dreclors and non-executive direclors;

\ '_-?. ]
P . e

. o s =4
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VI Evaluation mechanism:

(1) The perforrmance evaluation of indepandent directars shall be done by the
entire Board of Directors, axcluding the direclor being evaluated.
mmmmduwdpmmcamm.it“|nmmu

whether to axtend or contnue the term of appoimment of the ndependent
director,

“l.;-‘. Sniascre Alloys Ltd Code of Conduct




BALASORE ALLOYS LIMITED
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BALASORE ALLOYS LIMITED

CODE OF CONDUCT
FOR
BOARD MEMBERS AND SENIOR MANAGEMENT PERSONNEL

APPENDIX-N
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I BALASORE ALLOYS LIMITED

= : PERSON OO | I nav A
aci In this Code and | agree to comply with This

Name ..o

Designation.........-..-
7 A ISR RE SRES s .
PloOPcres reassvsinnsssrvainisvsvps—snisas S s nina sime e
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